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Here we are two months into 2024 and our plates are full.Here we are two months into 2024 and our plates are full.Here we are two months into 2024 and our plates are full.
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Brothers and Sisters. Here we are, two months into 

2024 and, if you have been paying the least bit of 

attention, it feels as if everything around us is 

reaching a crisis point. For us as Utility Workers, that 

is just another day and challenge. We have found 

ourselves facing crisis after crisis and beat the odds. 

From the 2012 Lockout, Super Storm Sandy, 

coun t less  s to rm events ,  con t inuous  ICS 

implementation, a worldwide pandemic, constant 

battles with our employers to keep our jobs out of the 

hands of contractors, and fighting for the jobs in 

renewable energy, we continue to do battle and 

thrive. 
Now, the latest snafu right in front of us is congestion 

pricing. Brothers and Sisters, we need you to get 

involved in this issue. For many of our Members, 

congestion pricing will be more than a headache, it 

will be a real barrier to getting to our jobs. Even 

though we’re “first responders’ only when it’s an 

emergency, we all know that like firefighters, EMTs, 

cops, and other emergency workers we must get 

through, without being penalized in the pocketbook. 

Together with the NYC Central Labor Council, we 

have been fighting against congestion pricing at the 

City Council. We will be testifying at public hearings 

at the end of this month and in March.  
This is a big issue for our Members and we need all 

the support you can muster. You can contact your 

local elected officials on this issue; and can sign up at 

the MTA website to testify. 
Brothers and Sisters. We have three contracts 

expiring this year. Asplundh and Lewis Tree expire at 

year’s end and our contract with our largest 

employer, Con Edison, expires in June. 
For these contracts, we will be setting up a way 

through our social media platforms for you to let us 

know what is important to you. Get involved and 

speak with your Stewards and Business Agents. 

Come to the meetings, vote on strike authorizations 

and the contracts to come. Together we can get what 

we deserve. 
One last thing I would like to mention is that in early 

January I attended the Cornell University Climate 

Jobs Summit on Roosevelt Island along with National 

President Slevin and National Vice President Craig 

Pinkham. The conference was attended by Labor 

Leaders from around the country and elected 

officials. It is by being involved in events like this that 

the UWUA and Local 1-2 will get the jobs in 

renewable energy for our Members. 



A Message from Vice President William Smith
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Brothers and Sisters. There is a lot of Big Picture 

action swirling all around us as most of us go about 

trying to live normal lives, doing our jobs day in and 

day out to make a decent wage, support our loved 

ones, and put in our years in the hope of a good 

retirement. 
These are the bread-and-butter issues that 

dominate our thoughts daily. Most of us 

do not have the time to ponder the 

large questions that are sure to 

disrupt the way we work, where we 

work, and what we work at. 
That’s why we have a Union, to 

help steer us through changing 

times, maintain our ranks, and see 

to it that when changes come, we 

have the jobs that matter. 
At the same time, we need to lend 

support to efforts that promote a just 

work environment, where our employers 

would treat us with dignity and respect for the 

work we do. 
That’s why we have Stewards in our ranks, that’s 

why we have Business Agents and Senior Business 

Agents, to keep our employers honest in the 

workplace and to make sure we get home safely. 
This is why we show up at conferences that honor 

the legacy of such people as the Rev. Dr. Martin 

Luther King, Jr., who strove so hard to provide 

dignity and respect for every working man or 

woman. King knew that Union Membership for like-

There is a lot of Big Picture action 
going on all around us

minded people was a tremendous weapon in the 

battle for equality. 
For this reason, Local 1-2, and indeed, the entire AFL-

CIO, celebrate Black History Month to expose to the 

public the giant movers and shakers who, for far too 

long, were hidden in the shadows by those 

who would steal their greatness. 
Justice for one MUST become 

justice for all. We are in a Union 

because we recognize that any 

a c h i e v e m e n t  c a n n o t  b e 

accomplished alone. The 

great  Amer ican myth of 

rugged individuality is just 

that, a myth. No human 

endeavor has ever been 

successful without the labor of 

the many.  
A workplace without justice, 

without dignity, without respect is 

just another way of saying servitude. It is 

only with your Union that you and your fellow 

workers can achieve dignity, respect and – if you are 

ever wrongly disciplined – justice. 
We have a lot of moving parts going forward in 2024. 

The largest is a new contract with our largest 

employer, Con Edison. Con Ed has always been a 

blue-chip stock for investors and this year, as it was 

four years ago, Con Ed is doing just fine. We will 

demand our fair share for the fruits of our labor. In our 

unity, we will have strength at the bargaining table. 
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Carmine Somma (Execu�ve Board) and Nick Palazzo (Chairman) kickstar�ng the year 
onboarding newly hired Local 1-2 Field Inspectors to Construc�on management
(Con Edison). Welcome to Local 1-2!

6



7

 

Local 1-2 President Shilli�o, Na�onal President Slevin and Na�onal Vice President Pinkham at the 
Cornell Climate Summit on Roosevelt Island in January.
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To explore a steward's full du�es please see the Stewards 
Toolbox on our web site at uwua1-2.org. 

Remember, as stewards, we share equal status with management, 
have the right to solicit grievances, and ac�vely par�cipate in 

Weingarten se�ngs. Let's build a stronger union together!

In our steward community, we believe in empowering each other. 
Here are key insights on common pi�alls

UNION STEWARDS CARRY A HEAVY LOAD, 
READ THE STEWARDS TOOLBOX ON THE LOCAL 1-2 WEBSITE

1. Miss Your Deadline:
     Stay on top of grievance �me lines.  U�lize a calendar and seek
     wri�en extensions if necessary.
2. Never  Get Back to the Grievant:
     Handles issues responsibly; if not grievable, explore alterna�ve
     solu�ons and communicate reasons transparently.
3. Bad Mouth the Union:
     Address internal concerns through construc�ve dialogue. Public
     disagreements weaken our collec�ve strength.
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SCENES FROM THE DECEMBER MEETING
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Utility Workers Union of America

5 West 37th Street, 7th Floor, New York, NY

DATED MATERIAL - DELIVER IMMEDIATELY

MEETING
UWUA LOCAL 1-2 In Person Meeting 

Place:  Salvation Army Headquarters
120 West 14th Street, New York, NY 10011

Date: Tuesday February 27, 2024 

Time: 5:15 P.M.
is Will Also Be a Virtual Meeting on Zoom 

Admission Only To Members In Good Standing
To Register: Send your name, personal email, the Company you work for, and your employee number to 
localmeeting@uwua1-2.org by 12:00 noon on February 27, 2024 

Please note: NO COMPANY EMAILS WILL BE ACCEPTED and if you register you will automatically be invited 
to the next three regular Virtual Union Meetings (registration is good for one year).

Questions and comments under New Business, Old Business, or Good of the Union should be sent via your 
personal email to localquestion@uwua1-2.org by 12:00 noon the day before the meeting.

We look forward to you attending. Fraternally,
John Capra
Secretary-Treasurer

X1114


	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16

