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For a Better Tomorrow

Just when all hope was lost
Workers organized
One after another
Declaring their injustices
Demanding better privileges
Noble protest of the Americans
Glorious fight for civil rights
But with advances come obstacles
State troops shooting
Killing some, injuring many
But with time success finally came
After many trial and errors
Progress peeked through.
REMEMBER TO VOTE!!
THE DATE FOR THE NEW STATE PRIMARIES IS
September 9, 2014.
GET OUT AND VOTE!!
CAST YOUR VOTE FOR THE WORKING PEOPLE.

 
  
hearings at the Commission as it
has in the past 15 months and as
we are continuing to do. We are
making sure that when any company goes to the Commission,
either by choice or order, the
Commission – and the company will hear from Local 1-2.

Brothers and Sisters,
For the first time in the history of
Local 1-2 we entered into simultaneous contract talks with two different companies, since the collective bargaining agreements for
both expired on the same day.
These talks were no different as
other recent negotiations, where
companies try to gut the very benefits that this Local has fought so
hard to get and to keep over
many decades. I am happy to
report we were able to reach successful agreements as the deadline approached on both contracts. The efforts at the table
could not have been successful if
not for the hard work by the negotiating teams, the stewards and
the unified membership at the
plants. This unity was reflected by
the overwhelming approval by the
membership at both ratification
votes.
The work this summer has not
only been at the negotiating
tables but in the halls and hearing
rooms of the Public Service
Commission. This Union has
never previously been engaged in

We have also made sure that the
Utility Workers Union of America
Local 1-2 is heard in the New
York State legislature in Albany
and at hearings here in New York
City. We are making progress by
working on bills that have been
proposed in the New State
Senate and Assembly, including a
bill which would classify an
assault on a utility worker as a
felony instead of just a misdemeanor; and another which would
require NYPA, if it cannot come to
terms at the contract table, to go
to binding arbitration.
By now all of you should have
received the letter on the upcoming vote on the dues increase. I
can assure you that it was not a
letter that I wanted to send you,
but a dues increase is necessary
in order to prepare us for the
future. After a recent Department
of Labor audit, which we passed
with flying colors, I took a fresh
look at what it costs to run the
Local and noticed the tremendous
increase in costs almost across
the board. I have instituted
change to drive down some of
these increases, such as the

changes you see in how we print
the Record and how it can be
delivered to you. These changes
will help us some right now, but
will not affect some of the increases in the foreseeable future. One
of those alarming increases will
be the inevitable jump in the cost
of renting office space when our
current lease expires in five
years. We presently pay roughly
around twenty-one dollars a
square foot, in an area where the
average cost is between sixty-five
to seventy-five dollars a square
foot. I have come to a conclusion
that we must act now and not wait
for this cost and others to catch
us unprepared. That is why I have
proposed an increase in the dues
and your Executive Board has
approved it to be brought forth for
a vote. I have told the E-Board
that the only way that I would go
forward with this increase was to
look at the issue of the cost of the
space that we utilize at this Local.
This increase of four dollars, with
the commitment of placing two
dollars aside for five years to purchase a permanent Union Hall,
will help us build a BIGGER and
STRONGER Local for the future.
By getting a permanent hall, it will
eliminate such costs as rent of
office space and the spaces we
rent for meetings or votes. It will
let you the membership know that
we have permanent home. This is
why I am asking for your support
in this crucial vote and for you

con’t...
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to vote YES for this increase.

can help him or her set one up.

Since I have taken the office of
President, I have put a great
deal of pressure on the officers
and Executive Board to hold
Rank & File meetings with
departments from all areas.
They have all responded
tremendously. We have had
many Rank & File and stewards meetings this year. If you
wish for one in your area,
please reach out to your
Business Agent to see if you

As the days of summer come
to an end, I think of those
days, not too long ago, in the
earlier part of this year, when
we were knee high in snow. I
hope we don’t have to endure
a similar winter season this
year; or a fall as we did with
Sandy in 2012. Let us all have
a calm 12 months ahead.
In closing, I want to remind
everyone to get out and Vote,
not only for the dues increase

but also in the upcoming
National and State elections.
Your future and the future of
your Union depend on the outcomes of all those votes.
Remember: Apathy can be
fatal.
In Solidarity
James Slevin

Villa Veritas Foundation Annual Dinner Dance
Honoring
Robert J. Hartmann Jr
President
Mainstream House LLC Mens Recovery Homes
Melissa L. Elkins
Administrative Assistant
Peconic Dunes Camp
Friday, October 17, 2014
Hors d’oeuvres at 7pm Dinner at 8pm

Terrace on the Park in Flushing Meadows Park

Queens, NY 11368
For more information please contact Sue Heath or Ken Lavery
Phone: (845) 626-3555 email: events@villaveritas.org
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lead to greater participation in the
Union. All these reasons are why
your Executive Board voted to
approve the option of an electronic
distribution of the Record and why
they and I urge you to vote YES on
this issue.

Brothers and Sisters, I hope you
have had a great summer and are
looking forward to attending the
upcoming Membership Meeting in
September.
The September Membership
Meeting is very important, as are
all meetings, and I hope each one
of you reading this article will
attend. It is our first meeting since
April and there are some important
issues that will need you, the membership, to vote on before they can
be implemented.
The first item that needs approval
is to have a copy of The Record
sent electronically to those members that would prefer to have the
ability to read The Record on their
computers, smart phones, etc.
instead of having it mailed to you
as it currently is. This would, first
of all, save the Local money by
printing fewer copies. Secondly, it
would make it easier for you, the
members, to access and have The
Record available whenever and
wherever you want, which I believe
would increase the number of
members actually reading it. I hope
that, combined with the changes in
the format and contents, this will

On the day of the September
Membership Meeting, we will also
be having an all-day vote on the
proposed dues increase. This,
Brothers and Sisters, is one of the
most important issues that this
Local has faced in many years. It
is as important as any election,
strike authorization or contract ratification. The need to ask you, the
membership, for a dues increase is
something that President Jim
Slevin, and the other officers and I
do not take lightly; and I can
assure you it has been discussed
extensively. The dues we pay here
at Local 1-2 are among the lowest
in the Metropolitan area, as well as
in our own National Union. With
the approval of the proposed
increase we will still be one of the
lowest in our area and National
Union. The increase of $4 a week
is 10¢ an hour. That will bring us
to $20 and change per week.
Why the need for an increase?
Didn’t my dues go up already this
year? The simple answer is that
yes, the dues did go up this year
but that increase was implemented
by the National, not the Local. As
a matter of fact, Local 1-2 has not
asked for an increase in dues in
over 25 years. Just think about

how much everything in our lives
has gone up dramatically. The
Union has to pay and deal with the
same costs that we have to deal
with in our personal lives. Our
very large membership and the
reduction of many of our costs
since the election in 2005 had
allowed us to avoid a dues
increase up until now. However,
now our membership has declined
to less than 9,000 members and
there is nowhere else to cut costs
and keep our strength as a Union.
With the approval of the dues
increase, the Local will also be
able to dedicate half of that
increase to a fund for the purchase
of our own building. We plan to
put $2 out of the $4 increase aside
for 5 years. That should give us
about $4 million to get Local 1-2
our own home - a place where we
can hold our meetings, arbitrations,
etc. Without the approval of the
dues increase, the Local will be
faced with some very serious
issues. It may result in a reduction
of staff which would make it more
difficult to serve you, the members,
in the way you deserve.
I urge you to VOTE YES on the
proposals to raise the dues and to
allow for The Record to be distributed electronically. See you at the
Membership Meeting.
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We Need Unions
By Larry Dwyer
There are two important bills that
were passed in Congress decades
ago concerning labor that every
union member should be aware of.

politics and played a major role to
help President Franklin D.
Roosevelt win a landslide victory in
the 1936 election.

The first is the National Labor
Relations Act (NLRA) of 1935. The
NLRA guarantees the rights of
employees to form trade unions
and engage in the collective bargaining process. This allows workers to improve wages and working
conditions. The bill also created the
National Labor Relations Board
that monitors union elections and
can compel companies to engage
in collective bargaining with the
unions. It was a major victory for
unions that finally gave workers the
right to redress their concerns in
the workplace without retribution.

With the workers’ right to organize
guaranteed by the government,
unions made steady gains in
wages through the collective bargaining process leading up to
World War II.

Following the passage of the
NLRA, both the membership and
power of the unions grew, but not
all unions were in favor of the new
law. The Congress of Industrial
Organizations (CIO) was the main
supporter of the law, but the
American Federation of labor (AFL)
was not. The AFL was mainly a
federation of unions that represented the trades or skilled workers
and had a policy of noninterference
in government. The AFL felt that
their survival depended on staying
out of politics. On the other hand,
the CIO represented mainly industrial non-skilled workers in manufacturing such as the auto and
steel plants, and the coal mines.
The CIO was heavily involved in

After the war began, unions made
an agreement with the government
not to strike. This was due to the
patriotic fervor that gripped the
country. Companies took full
advantage of the situation and felt
there was no need to engage in
the collective bargaining process.
As a result, company profits soared
and wages stagnated for workers.
Union membership doubled, from
7.2 million in 1940 to 14.5 million in
1945, and when the war ended,
workers wanted to make up for
their depressed wages. A great
wave of strikes gripped the country,
and in 1945-46 there were 4,985
strikes involving 4,600,000 workers. In September 1945, 43,000
petroleum workers and 200,000
coal miners went on strike. In
October, 44,000 lumber workers,
70,000 teamsters, and 40,000
machinists joined them. In
November, the UAW called its first
major strike against General
Motors since the company was
unionized in 1937, and nearly a
quarter of a million men walked

out. The wave of of strikes created
a political backlash that gave the
National Association of
Manufactures the excuse they
needed to attack the unions.
The result was the Taft-Hartley Act
of 1947, and union leaders dubbed
it the "slave-labor bill." Taft-Hartley
amended the NLRA and seriously
undermined the influence of the
unions. Foremen were no longer
allowed to join unions. The bill
severely limited the union's ability
to engage in strikes and it became
illegal for government workers to
strike. “Right-to-work” laws were
passed creating “open” shops,
where free-loaders in some states
received the full benefits of the
union agreement without paying
any dues. Union officers were
required to take a loyalty oath,
which severely impacted the CIO.
President Truman had vetoed the
bill when it came to his desk, but
Congress overrode the veto and
Taft-Hartley remains in effect to this
day. While union membership continued to climb and peaked at 35%
during the 1950s, the effects of the
Taft-Hartley severely impacted the
ability of unions to survive. Today,
union membership has declined to
11.3%.
Our economy is very much different today than it was sixty years
ago. The United States is no longer
a manufacturing based economy
and our economy is now largely
based on services. con’t...

7

We Need Unions
By Larry Dwyer con’t...
This has had a negative impact on
jobs and union membership, and
the policies of the government
have played a major role in the
decline of union membership.
When the government favored
unions, membership grew. When
the government stopped supporting
unions, membership declined. After
President Ronald Reagan fired the
air traffic controllers in 1981, there
was a great wave in union busting
and union membership declined

precipitously.
As union membership waned, an
erosion of the middle class followed. Today we have the greatest
inequality of wages since the
Gilded Age. In the 1960s, a typical
CEO of a major corporation made
20 times the average pay of a
worker. In 2000, the ratio surged to
400 to 1, and has since settled
down to 200 to 1. While other government policies gave tax cuts to
the wealthiest 1%, people on the

bottom haven't seen gains for more
than a generation. Government
policies have favored the rich at
the expense of the shrinking middle class, but, as many top economists have concluded, the decline
of union membership has also
been a major factor. If the country
is ever to restore growth and
wages for the middle class, part of
the solution has to include the
restoration and growth of unions.

18th Annual
Joe Iacono/Jimmy Geoghegan
Con Edison Retirees Ball
October 14, 2014 12-4
The Pines Restaurant, 1913 Bronxdale Avenue, Bronx NY 10462
718-792-5956
Tickets $50/Per Person
Delicious Buffet Luncheon Includes Beer, Wine and Soda
Cash Bar
This year we would like to recognize James Slevin with the Troubleshooters Badge of Honor for his dedicated years
of service to his fellow man. He is a special person who is always there to help in time of need.
Please pay in advance by check made out to Mildred Iacono. Mail your check to Mildred Iacono, 246 East Central
Blvd. Palisades Park, NJ 07650.

ALL DAY VOTE ON PROPOSED
DUES INCREASE
Thursday, September 18, 2014
Church Hall of St. Eleftherios Greek
Orthodox Church
359 W 24th Street
New York, NY 10011
9 AM to 9 PM
8

    

9



10



11



12



13



14

   

15

UTILITY WORKERS UNION OF AMERICA
Local 1-2, Affiliated with AFL-CIO
5 West 37th Street, 7th Floor, New York, NY 10018

NON-PROFIT ORG.
U.S. POSTAGE
PAID
NEW YORK, N.Y.
PERMIT NO. 1615

DATED MATERIAL - DELIVER IMMEDIATELY

UNION
MEETING
LOCAL 1-2
UTILITY WORKERS UNION OF AMERICA, A.F.L.- C.I.O.

MEMBERSHIP MEETING
PLACE:
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IT’S IMPORTANT

Fraternally,
John Capra
Secretary-Treasurer

