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WE DID IT! 
RECORD CONTRACT 

WITH CON ED,
HISTORIC MARGIN 

OF APPROVAL

 NOTE: IMPORTANT IN-PERSON VOTE AT MEMBERSHIP MEETING. SEE BACK PAGE FOR DETAILS. 
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I want to congratulate our Con Edison Members.I want to congratulate our Con Edison Members.I want to congratulate our Con Edison Members.
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 Brothers and Sisters. First, I want to congratulate 
our Con Edison Members for the solidarity they 
showed during our contract nego�a�ons in June, 
and for their overwhelming support for a new 
contract, which was approved by a historic record 
margin of 92%. 
With a total 17.83% wage increase over four 
years, this set a standard in our industry that we 
plan to carry over to other Collec�ve Bargaining 
Agreements that are now in progress or coming 
up in the new year. You will see in the re-cap, in 
this issue, that Local 1-2 prevailed at the 
bargaining table. 
What we did this year, that set the pace, was to 
have subject ma�er experts, whether Business 
Agents or Shop Stewards, in their respec�ve 
areas bargain directly with the company. The 
level of knowledge displayed in these talks by our 
Members, and the willingness to play hardball, 
made givebacks demanded by the company non-
starters. 
This could not have been accomplished without 
the authoriza�on to strike and without the total 

commitment of every Member to a fair, decent 
contract, acknowledging the work we do every 
day. 
To have this trend-se�er contract will only 
provide us with the ammuni�on we need to 
bargain from strength with each company that 
employs our Members. Kudos to one and all. 
Please a�end the Membership Mee�ng, whether 
in person or via Zoom, as we have important 
business to address in September. 
The only constant we have is change. There are 
changes to be made at the Membership Mee�ng, 
special announcements, and the chance to join in 
unity and solidarity. 
It was touch and go with Con Ed in June, given the 
company's record, but we prevailed because of 
you. Happy Labor Day. Remember 9/11, forever 
in our memory, and get ready for the future. 
Remember, the Boss is not your friend. Your 
Union has your back. 
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A Message from Vice President William Smith

4

Brothers and Sisters. I join President Shilli�o in 
extending our extreme gra�tude to the 
Membership in standing strong this past June as 
we were able to present our Con Edison 
Members with an agreement that helps insure 
dignity and respect for all Local 1-2 
Members and helps secure bright 
futures for ALL Members and their 
families. 
With that historic support 
behind us, as your elected 
officers, we cannot thank the 
Membership enough for the 
strength we are given to fight on 
your behalf. 
In these �mes when certain 
poli�cians are seeking to cut Social 
Security, remove all safety nets for 
those least among us, and demonize the less 
fortunate, we hope to become a shining light for 
workers everywhere. We make the world work, 
we demand dignity and respect for all workers, 
so that we can celebrate our differences without 
fear or favor. 
The past four years have drama�cally changed 

Our extreme gratitude to the Membership
in standing strong.

the workplace, whether from the office or out in 
the field. The pandemic crisis and the economic 
recovery from those dark days made clear that 
workers, especially Union workers, are the people 

that keep the power on, hospitals staffed, 
markets opera�ng. All the every day 

things we take for granted in 
modern life come solely from 

the workers and not the 
elites. We demand the fruits 
of our labor and we will get 
them. 
These are stakes we have 
now, especially with the 

government mandated clean 
energy age star�ng to emerge. 

What we at Local  1-2 are 
commi�ed to is ensuring that 

during this vast upheaval from old to 
new, U�lity Workers will reap the high skilled jobs, 
already here. We are the non-replaceable 
professionals they need to power the new energy 
world. 
Be at the Membership Mee�ng. Apathy is Lethal. 
We are stronger than ever, and our ranks are 
increasing. 
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KEY HIGHLIGHTS OF THE AGREEMENT

Brothers and Sisters,

UWUA Local 1-2 has ratified the terms of a new

4-year collective bargaining agreement with Con Edison.

Key Highlights of the Agreement as follows.
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KEY HIGHLIGHTS OF THE AGREEMENT CONTINUED
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LOCAL 1-2 ANNUAL CHARITY GOLF OUTING
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 MARK YOUR CALENDARS BROTHERS AND SISTERS, 
JOIN LOCAL 1-2 IN THE LINE OF MARCH, REFRESHMENTS, FUN AND FAMILY. 
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UWUA WOMEN’S CAUCUS, SUPPORT YOUR SISTERS
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 WE MUST NEVER FORGET THIS TERRIBLE DAY. BROTHERS AND 
SISTERS HERE WE ARE 23-YEARS LATER AND MANY OF THOSE WHO 
RUSHED TO THE PILE ARE STILL FIGHTING FOR JUST COMPENSATION 
FOR ANSWERING THE CALL. PLEASE PAUSE, AND REMEMBER....... 

NEVER FORGET SEPTEMBER 11, 2001

FORGET
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Local 1-2 Brotherhood

Quinnipiac University
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Utility Workers Union of America

8 East 36th Street, 5th Floor, New York, NY 10016

DATED MATERIAL - DELIVER IMMEDIATELY

MEETING

UWUA LOCAL 1-2 In Person Meeting 
Place: Salvation Army Headquarters

120 West 14th Street, New York, NY 10011
Date: Tuesday September 17, 2024 

Time: 5:15 P.M.
is Will Also Be a Virtual Meeting on Zoom 

Admission Only To Members In Good Standing

Fraternally,
Steven D’Auria
Acting Secretary-Treasurer

X1114

  .
TO REGISTER TO ATTEND BY ZOOM: Send your name, personal email, the Company you work for, 
and your employee number to by MONDAY, SEPTEMBER 16, BY 12:30 PM. localmee�ng@uwua1-2.org 
Ques�ons and comments under New Business, Old Business, or Good of the Union should be sent 
via your personal email to by 12:30 PM., September 16, 2024 localques�on@uwua1-2.org 

There will be votes at the mee�ng on approval of appointed Officers and whether there should be a recall elec�on 
for Union Officers.  ONLY MEMBERS ATTENDING THE MEETING IN PERSON WILL BE ABLE TO VOTE.  In accordance with the 
Local 1-2 by-laws, vo�ng on whether to have a recall elec�on for Union Officers will be held by secret ballot.  The 
Votes will be tallied a�er the end of the mee�ng.


