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A MESSAGE FROM
OUR PRESIDENT
JAMES T. SLEVIN
Brothers and Sisters. It has been an extremely busy me
since our April Membership Mee ng and now going into the
November Presiden al elec on, we have to train our eyes and
our votes on which candidates are best for Labor, best for the
middle-class and best for you and your families.

by without bargaining? Because they could. That is the only
answer. They hid behind the Taylor law, they hid behind State
government and ﬁnally we made them see their hypocrisy
as being “friends” of Labor when NYPA abused, used and
essen ally tried to disenfranchise an en re unit of Local 1-2.

Just to be clear amidst all the smoke and mirrors of this
elec on season no candidate is coming for your Bible or your
guns, but one candidate wants to come a er Unions and hand
our country over to the 1%. And that person is Donald Trump.
Not to put too ﬁne a point on it but Donald Trump is a racist,
a xenophobe and a fear- mongerer the likes of which we
haven’t seen in our life mes. His fear-mongering has tapped
deeply into the roots of our fears as a means to try to control
us and, let’s not be delicate, an appeal to peoples’ worst
ins ncts, similar to fascism.

This year, please show your solidarity and join us at the Labor
Day Parade on September 10 and at our annual Local 1-2
Bronx/Westchester Picnic on September 24. These are really
come one, come all events.

You will also see in these pages that, along with UWUA
Na onal eﬀorts, we are reaching out to Local 1-2 re rees
to organize and know that our re rees have a place in their
Union. O en mes re rees, especially those from Con Ed, s ll
feel like the Bosses are on the job, running
the re ree “clubs”. We want every re red
How do we counter that in these If Local 1-2 and all the Unions across Local 1-2 Brother and Sister to know that
troubled mes? By s cking
we are here for them and that by remaining
our great nation are to remain
together, that’s how. Which is why
ac ve with other Local 1-2 Members and
we need to stand with our Union strong to ﬁght for you, Clinton is the fellow re rees, they make all of us stronger.
whenever called because the
Trumps and the Koch brothers and only choice. She will support Labor. Since this is the last me we will be mee ng
Goldman-Sachs and all the Bosses Don’t kid yourself or be deceived by before Elec on Day, Nov. 8, I want to urge
each and every Member to vote for Hillary
want you sca ered and afraid and
Clinton. Don’t throw away your vote by
willing to do a job for less than
Trump’s BS...
vo ng for some third party candidate or
you’re worth. They know that we
by
not
vo
ng
at
all.
If Local 1-2 and all the Unions across our
the people are weakest when they can split us apart, have us
great
na
on
are
to
remain
strong to ﬁght for you, Clinton is
ﬁgh ng with each other rather than standing together against
the
only
choice.
She
will
support
Labor. Don’t kid yourself or
them. Proﬁts, proﬁts, proﬁts are all they care about. Do not
be deceived by Trump’s BS, as he and those with whom he
believe Trump or any of the other 1%-ers when they say
travels are out to destroy Labor. Protect yourself. Protect your
that he is looking out for the workers of this country. He has
never cared about workers. Otherwise, he would have paid his family. Protect your Union. Vote for Hillary Clinton.
bills for work they did and he would not have imported cheap
Please get out there and vote on November 8. Send a message
labor from overseas to work at his resorts.
to the Bosses that we are here, we are angry and we’re not
going to take the an -worker, an -union crap that Trump’s
So, Local 1-2 stood together this past Spring and Summer and
we hammered out a fair and decent contract with Con Edison, cronies in business and in Congress have been feeding our
country for the past 6 years. Vote for Labor, Vote Democrat
which Vice President Shilli o will talk about in his column.
and let’s get this great country back on track as the last best
Also, we had a real victory when a er nearly a decade our
hope for the world.
Brothers and Sisters at the New York Power Authority have
a new Collec ve Bargaining Agreement. This happened only
because we pressured your elected oﬃcials in Albany, right up Remember, always, the Boss is Not Your Friend!
to the Governor’s oﬃce, to ﬁnally do the right thing and stop
jerking Local 1-2 around. Why did they let nearly 10 years go
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A MESSAGE FROM
OUR VICE PRESIDENT
JAMES SHILLITTO
Brothers and Sisters. As you know, over the past several months we were in protracted Contract nego a ons with Con
Edison, before reaching an agreement which you ra ﬁed. And over at the New York Power Authority, our Members there
ra ﬁed a contract retroac ve to 2009 which will be in eﬀect un l 2019. Talk about foot-dragging by NYPA.
Just as the sausage maker advises that you really do not want to know how the sausage gets made, some mes you do
not want to see how a new Contract gets hammered out. At their end stages Contract nego a ons are brutal, round-theclock, maddening, life-sucking days and nights of combat. Nego a ons are not for the faint of heart. And I am here to tell
you that without a Strike Authoriza on from you, the Members, we s ll wouldn’t have a contract with Con Ed. (NYPA is,
technically, an agency of the State of New York and our members there are prohibited by law from striking. That’s why it
takes so long to get a contract with them.)
This me with Con Ed, we had a lot going for us. Con Ed watched our Brothers and Sisters at Verizon take on that behemoth and beat them a er ﬁve weeks on Strike. Not much-loved by the public to begin with, Con Ed was very sensi ve to
labor disrup on this year. Par ally, Verizon and the federal government’s interven on in that Strike loomed over them,
but more importantly, Con Ed is s ll bruised and ba ered from the 2012 Lockout. Do not underes mate how much
damage we did to Management’s collec ve soul from our ac ons then. It is not likely they’ll try to break our Union ever
again.
And it was all because of you, the Members, who stood behind President Slevin and me, as we sat down with Management in June. Also, we have to thank the Federal Concilia on and Media on Service (FMCS) for ge ng Con Ed back on
track a er they shot themselves in the foot and tried to rescind the agreement we reached as the 2012 Contract expired.
That’s right. The Bosses shook our hands and then woke up the next morning and said they made a mistake. Let me correct that: The Bosses didn’t say they made a mistake. They just tried to slip something into the 100+ page Memorandum
of Agreement which was far diﬀerent from the last item on which they had agreed.
By then President Slevin had had enough of Management’s mealy-mouthed, glad-handing backstabbing and walked out.
Brothers and Sisters, we were a hair’s breadth from a Strike. The talks broke down, Slevin called their bluﬀ and was ready
to lead all of us into the street. All the while Management was under orders NOT to provoke a Strike. Con Ed’s nego ating team, which included about three-dozen suits in all, was swea ng bullets and asked the FMCS for help.
We had a breakthrough shortly a er and we were able to bring you an agreement. We think it is a decent agreement.
But nothing’s perfect. As long as Members of Local 1-2 stand together, there is nothing we cannot accomplish.
As for the NYPA shenanigans, a er years of eﬀort at hi ng an ever-moving target, we ﬁnally shamed them into ac on. It
was wrong of NYPA but we never let up. And we were able to bring a decent package to our NYPA Members.
These were just two high-proﬁle ba les, but believe me, Management never rests in trying to get around our agreements, never misses a chance to try to penalize you and never loses sight of their bo om-line. If they can nickel-anddime us, they get a big bonus. I can tell you for a fact, Con Ed did not reach the regressive goals it had set out to impose
on Local 1-2. They failed on every count, by their own admission.
Don’t forget to Vote in November – and to vote for the candidates who have the interests of working people and their
unions in their hearts and minds. Don’t fall for any sweet-talk or insults coming from a “reality” TV show celebrity. He is
with the Bosses who think that your wages are too high, even that the minimum wage is too high.
Never forget: Your Boss Is Not Your Friend. And always, always remember that Apathy is Lethal. Local 1-2 is your Union get involved!
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Local 1-2 Retirees
Inaugural Meeting
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For a long me Local 1-2 President James Slevin has no ced a lack of consistent outreach by the Local to see to the needs of our re rees. Slevin believes that our thousands of Local 1-2 re rees are a valuable resource for the con nuing health of the Union.
Slevin also perceived that for many of our re rees from Con Edison that many
mes their gatherings were overshadowed by former Managers. And just as
they were Bosses in the workplace, some have retained that air about them.
To that end, in May President Slevin organized a re ree gathering in Queens. These eﬀorts
will be on-going. As the pictures show it was a gathering for informa on about Local 1-2
Members in re rement and a day of food, fellowship and fun. There will be more to come!
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Memorial Day
Eastview Yard
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Announcing the
2018 Utility Workers Union of America Scholarship
Program
For high school juniors who will be completing or leaving
high school
and entering college in the fall of 2018.
This scholarship program was established by Utility Workers Union of America, AFL-CIO for the
children of active UWUA members.
To enter your child into the 2018 Utility Workers Union of America Scholarship Program (for
students who will complete high school and enter college in 2018), use the link below and
complete the following steps in the Entry Form process:
STEP 1:

Read the scholarship program brochure in its entirety
(conﬁrm that you have read and understand the
program procedures by marking the check box at the
bottom of the page).

STEP 2:

Conﬁrm that your child meets all participation
requirements for the 2018 competition by marking the
appropriate check boxes.

STEP 3:

Complete the online 2018 Utility Workers Union of
America Scholarship Entry Form.

STEP 4:

Review the Entry Form for completeness and accuracy,
read the Submission Agreement and submit your child’s
Entry Form for the 2018 competition.

STEP 5:

Print and retain a copy of
Conﬁrmation” for your records.

the

“Submission

We wish your child the best as he/she participates in the 2018 Utility Workers Union of America
Scholarship Program.
► USE THE LINK BELOW TO BEGIN THE 2018 ENTRY FORM PROCESS ◄
https://programentry.nationalmerit.org/PSTDSDPH
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Job Safety and Health
U.S. Department of Labor

IT’S THE LAW!

All workers have the right to:
A safe workplace.
Raise a safety or health concern with
your employer or OSHA, or report a workrelated injury or illness, without being
retaliated against.
Receive information and training on
job hazards, including all hazardous
substances in your workplace.
Request an OSHA inspection of your
workplace if you believe there are unsafe
or unhealthy conditions. OSHA will keep
your name con dential. You have the
right to have a representative contact
OSHA on your behalf.
Participate (or have your representative
participate) in an OSHA inspection and
speak in private to the inspector.

RUARY/MARCH 2016

File a complaint with OSHA within
30 days (by phone, online or by mail)
if you have been retaliated against for
using your rights.
See any OSHA citations issued to
your employer.
Request copies of your medical
records, tests that measure hazards
in the workplace, and the workplace
injury and illness log.

Employers must:
Provide employees a workplace free from
recognized hazards. It is illegal to retaliate
against an employee for using any of their
rights under the law, including raising a
health and safety concern with you or
with OSHA, or reporting a work-related
injury or illness.
Comply with all applicable OSHA standards.
Report to OSHA all work-related
fatalities within 8 hours, and all inpatient
hospitalizations, amputations and losses
of an eye within 24 hours.
Provide required training to all workers
in a language and vocabulary they can
understand.
Prominently display this poster in the
workplace.
Post OSHA citations at or near the
place of the alleged violations.
FREE ASSISTANCE to identify and correct
hazards is available to small and mediumsized employers, without citation or penalty,
through OSHA-supported consultation
programs in every state.

This poster is available free from OSHA.

1-800-321-OSHA (6742) • TTY 1-877-889-5627 • www.osha.gov
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OSHA 3165-04R 2015

Contact OSHA. We can help.

Utility Worker
Assault Bill

THE RECORD • FEBR
U lity workers are with increasing frequency the vic ms of assault and aggression. In par cular, customer ﬁeld
representa ves, who read meters and make repairs, are vulnerable to crime because they work outdoors, at
all hours of the night and enter crime-ridden, drug infested buildings. It has been reported that u lity workers
have been shot, stabbed, and even in some instances killed. It is currently a felony to cause injury to peace ofﬁcers, police oﬃcers, ﬁreﬁghters or emergency medical workers with the intent to prevent them from performing their du es. This bill would reclassify assaults on u lity workers from misdemeanors to felonies.

President Slevin, Business Agent Darryl Taylor and other Local 1-2 Members traveled to Albany this Spring to
meet with the Bill’s sponsor Queens Assemblyman Francisco Moya (seen holding a copy of the Bill in the Assembly Chamber).
The bill elevates assault of a u lity worker in the second degree to a class D felony. This bill would amend the
penal law eleva ng an assault in the third degree to a class D felony when a u lity worker performing an essenal service is injured during the course of performing his/her lawful duty.
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9/11 First Responders
Outreach

RUARY/MARCH 2016
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Region 1 Conference
Providence, RI
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Poli cal ac vism will always be an essen al part of what we do as trade unionists, and union ac vism in the workplace remains
just as essen al. With Corpora ons now becoming puppet-masters of elected oﬃcials, their aggression in the workplace has
only intensiﬁed. And while poli cal educa on will con nue to be a part of our regional educa onal conferences, the 2016 conferences will focus primarily with arming our Locals with the tools they need to deal with this increased employer aggression.
As you can see in the picture above our Region 1 a endees ac vely joined with 40,000 CWA workers up and down the East
Coast to support their strike against Verizon. And yes, someone called the cops!
Employer aggression towards employees is certainly nothing new. Corpora ons exist for one thing and one thing only-proﬁt.
But in a true democracy, those we elect to public oﬃce have a duty to represent the ci zens who elect them. But with so much
wealth being concentrated within one percent of the popula on, and the Supreme Court ruling in 2010 that corpora ons are
people, giving them the right to spend unlimited sums of money in the electoral process, corpora ons now have a stranglehold
over our elected public oﬃcials.
Corporate America has now hijacked our democracy and is using government as an extension of their reach to push down
wages, beneﬁts and working condi ons to further increase proﬁts.
We have tools to ﬁght back. Those tools include collec ve bargaining; grievance handling; arbitra on; corporate campaigns;
internal organizing; me management; community involvement and alliances, as well as ﬁnancial training. The agenda
and workshops are currently being developed and will include many of these tools. Members attending these
conferences will go back to their workplaces better equipped to take on he daily challenges that sometimes can
seem unsurmountable.

THE RECORD • SEPTEMBER/OCTOBER 2016

15

16

THE RECORD • SEPTEMBER/OCTOBER 2016

Young Workers
Give Back

The YWIC func ons as an educa onal and advisory organiza on to assist UWUA locals in establishing young worker
groups, and developing progressive and relevant agendas. The commi ee is made up of 15 members represen ng
each of the UWUA’s ﬁve regions and chaired by Senior Na onal Representa ve Reggie Davis.

In these pictures YWIC volunteers can be seen dishing it out at the Meatloaf kitchen in the Bowery and working
with City Harvest, a not for proﬁt, with groceries for those in need outside at the Ravenswood Houses in Queens.

Young Workers
Give Back
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Young Workers Relax
With Some Bowling
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Membership Meeting
Solidarity
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X1114

There will be a vote
at the meeting on whether
to hold a special election

