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You Gotta Go Down And Join The Union
You gotta go down and join the union
You gotta join it for yourself
Aint nobody here can join it for you
You gotta go down and join the union for yourself
Brother’s going down to join the union
He’s gotta join it for himself
Aint nobody here can join it for him
He’s gotta go down and join the union for himself
Sister’s going down to join the union
She’s gotta join it for herself
Aint nobody here can join it for her
She’s gotta go down and join the union for herself
I’m going down to join the union
I’m going to join it for myself
Aint nobody here can join it for me
I’m going down to join the union for myself
We’re going down to join the union
We’re going to join it for ourselves
Aint nobody here can join it for us
We’re going down to join the union for ourselves
Though the roads be rough and rocky
And the hills be steep and high
We will sing as we go marching
And we’ll join the One Big Union by and by
You gotta go down and join the union
You gotta join it for yourself
Aint nobody here can join it for you
You gotta go down and join the union for yourself
Adaptation by Woody Guthrie
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our own success at the bargaining

voted in union elections: the less pop-

table. But I am here to tell you that is

ular unions were generally, the harder

bunk. It happened because workers

it was to organize. Labor, in other

became complacent as 40-hour

words, may be caught in a vicious

weeks and paid vacation became the

cycle, becoming progressively less

law of the land, with too many workers

influential and more unpopular. The

forgetting that these laws only came

Great Depression invigorated the

about because of the Union move-

modern American labor movement.

ment and the strength we had is State

The Great Recession has crippled it.”

capitals as well as in Washington, DC.

We Built This Country Through
Solidarity, Don’t Quit Now
Almost any student of economic history will admit that the rise of
Unions in America built the largest
middle-class ever known. Unionism
bestowed blessings on the greatest
amount of people in human history,

Those are bleak words

And then the Bosses did what they do

indeed. So it is more important than

best, divide and conquer, pit new

ever that you, my Brothers and

workers against senior workers, pit

Sisters, stick together as never

US workers against workers overseas.

before. UWUA, and Local 1-2 in par-

Consider these grim facts: In

ticular, have bright futures in these

1937 the respected Gallup poll found

troubled times as our nation struggles

70% of the public favored Unions. In

to meet increased energy demands

2010 the same poll found Union sup-

and utilities looks for skilled workers.

port in our nation at just 41%, the low-

We are those workers and we cannot

est ever measured. Don’t tell me that

let the Bosses forget it. They need us!

the Bosses aren’t laughing all the way

So, when you see the Local

to the bank, because 2010 was also

1-2 Mobile Office at your shop or yard,

bringing with it the highest standard of

the year when corporate America

or when you see a Brother or Sister

living and helping forge the most pow-

posted the largest profits ever, includ-

member proudly wearing Union col-

erful nation of free people found any-

ing Local 1-2’s major employer Con

ors, know that they bring home to the

where at any time-the United States.

Ed.

Bosses, loud and clear, that Local 1-2

From the Great Depression of

And don’t just take it from me,

and its members aren’t going any-

the 1930s through World War II and

take it from the chattering classes, the

where, any time soon, so they had

beyond into the booming ‘50s, ‘60s

opinion-makers, take it from a maga-

better get used to us! The only people

and ‘70s Union members were the

zine favored by the so-called “liberal

who hate the Local 1-2 Mobile Office

men and women who toiled mightily to

elites,” The New Yorker. This is what

when it comes around are the Bosses

create the largest manufacturer and

that magazine’s economics writer

and their cowardly stooges.

consumer of the fruits of their labor

James Surowicki recently concluded

known to mankind- you and me. But

about the state of Unions in America:

those days are long gone as manage-

“In a landmark 1984 study, the econo-

ment everywhere through threats,

mists Richard Freemen and James

intimidation and weak-kneed

Medoff showed that there was a

Legislatures across the country gutted

strong connection between the public

Organized Labor. Some blame it on

image of unions and how workers

Solidarity works, don’t ever
forget it!
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efit plan for retirement.
Your Local 1-2negotiators

an almost daily basis and sometimes

held them off at every turn, rejecting

with two or more arbitrations being

any idea of giving up hard won rights

held simultaneously. The cost of

for our members. We rejected all of

arbitration is $2,200 per day, not

their demands. Ultimately we were

counting legal fees. Countless mem-

able to bring a CBA to our members

bers who were wrongfully terminated

that contained no givebacks and

or unfairly disciplined by their

added pay raises of 12.55% over

employer are subsequently put back

four years. This agreement was rati-

to work or have their unfair discipline

Local 1-2 Is Strong. Let’s Keep It

fied unanimously by the NRG bar-

rescinded through this process.

That Way

gaining unit.

These results make these costs

As President Farrell noted in

As we go to press, the bar-

worthwhile. Ask any of your co-

his column, Unions and Unionism

gaining unit of NAES (formerly

workers whose jobs have been

are under attack as never before.

known as North American Energy

saved by Local 1-2 through the

That’s why in this report I am

Services) is expected to ratify a CBA

grievance and arbitration procedure.

pleased to tell you that in 2010,

which has raises of 2.75% during

Local 1-2 came through stronger

each year of the three-year agree-

arbitration, Local 1-2 would be

than ever, despite an economic cli-

ment. In addition, beginning January

severely hampered in fighting for jus-

mate that saw other private-employ-

1 of this year Local 1-2 members at

tice and fair dealing on the job. Too

er Unions around the country caving

NAES received a market rate adjust-

many of us know too many of our

in and giving back.

ment premium of $0.30. And starting

members who have been affected by

in 2012 members of this unit will

the arbitrary application of rules we

members were able to beat back

receive night differential pay which

live by actions. We have made the

Management demands for givebacks

will increase in 2013.

Bosses wary of pulling this stunt; we

Instead, Local 1-2 and its

at the bargaining table as some of

In a housekeeping matter

Without this powerful tool of

have slowed down their use of these

our members entered into new

that was highlighted in a recent

abusive punishments, because it hits

Collective Bargaining Agreements.

Local 1-2 Update, I want to remind

them where they hurt - the pocket-

everyone why we pay, happily, our

book.

One such contract is the one

4

tion. Your Union is in arbitration on

covering our members at the NRG

Union dues. As you know, there is a

Remember, Local 1-2 fights

gas turbine facility in Astoria. NRG

$1.00 dues surcharge four times a

for you and is always on your side.

Management tried to attack every

year, twice in December and twice in

The Bosses? Not!

aspect of the CBA including working

June. This sum will, normally, be

hours, night differential, travel time,

deducted from your pay; and is to

health benefits and the defined ben-

help cover the high costs of arbitra-

ONE NATION MARCH, WASHINGTON, D.C.
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ONE NATION
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ONE UNION, ONE NATION, IN SOLIDARITY
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MANY LOCAL 1-2 UTILITY WORKERS VOLUNTEERED AND WORKED
AT THE WORLD TRADE CENTER SITE ON AND AFTER 9/11.
The New Zadroga Law Sets A $2.7 Billion Fund As
Compensation For Illnesses Suffered From Toxic Exposure.
This bill signed into law by President Barack Obama,
on January 3, 2011, is named after James Zadroga
(35), a New York City Police Office, whose death on
January 5, 2006, was the first fatality attributed to
toxic chemical exposure at the attack site.

Five Important Questions and Answers
About the Zadroga Law:
For more information, or if you have any questions,
feel free to call the Law Office of John C. Dearie.

24-HOUR TOLL FREE

1-800-2-DEARIE
(1-800-233-2743) Ext. 45

1) What does the Zadroga Law accomplish?

It guarantees continuing funding for the World Trade Center Health
Program (WTC Program) within the Department of Health & Human
Services (HHS) to provide medical monitoring and treatment
benefits to eligible emergency responders and recovery/clean up
workers who responded to the 9/11 attacks while being exposed to
airborne toxins and other hazards that were released into the
environment. It establishes an approximately $2.7 billion fund to
make payment for all medically necessary health and mental health
care treatment.

2) Generally, what classes of responders and residents are eligible for submission of Claims under Zadroga?

The U.S. Department of Health and Human Services defines eligible Claimants as those involved in the rescue, recovery, clean up
and restoration during and after the attacks of 9/11, including: FDNY; NYPD; Emergency Medical Service Personnel (including
paramedics); NYS Employees; other NYC Employees; Federal Employees; Responders from surrounding communities and states;
Construction Workers and Heavy Equipment Operators; Volunteer Workers and, additionally, local residents residing South of
Canal Street.

3) If I was part of the recently settled lawsuit against NYC and others, totaling $657.5 can I still file a Claim
under the Zadroga Law?

The short answer is absolutely "yes". However, it is quite important to note that any Zadroga financial award will be "offset" by
the lawsuit settlement amount you receive. For example: If a person received a lawsuit award totaling $50,000 and a Zadroga
settlement amounted to $75,000, the Claimant would receive $25,000, the difference between the two amounts.

4) Are there any tasks I should be working on now while waiting for the Zadroga Claims Form to be published?
Even prior to the completion and distribution by the Special Master of the Claim Form this Summer, based on the areas of
informational requests in the original Victims' Compensation Fund Claim Form, several topics subjects seem virtually assured to
be requested and you should begin accumulating the documents and information now......
1) Identify all doctors, hospital stays and medical treatments you have undergone in connection with the 9/11 illness
you have suffered;
2) Recall as best you can the dates and duration of your work exposure at the WTC site, along with the tasks you were
performing;
3) Itemize the economic impact you suffered from lost wages, uninsured medical treatment and out-of-pocket
expenses related to your Claim injury.

5) What are the most frequent medical symptoms resulting from WTC site exposure?

The WTC Health Registry identifies the following frequent symptoms: RESPIRATORY - sinus problems, persistent cough, wheezing,
shortness of breath, reactive airwaves, hoarseness, scaring of the lungs; PSYCHOLOGICAL - anxiety, depression, post-traumatic
stress disorder (PTSD); STOMACH - acid reflux, heartburn. MALIGNANCIES.
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ROSARY HILL
“I set my whole being to endeavor to bring consolation to the cancerous poor.”
Servant of God, Rose Hawthorne, Mother Mary Alphonse, O.P., 1852-1926

Rosary Hill is a non-profit hospice that accepts no money from patients but relies solely on donations. Its motto is, “We can’t cure our patients, but we can assure the dignity and value of their final
days, and keep them comfortable and free of pain.” Each year Local 1-2 and Con Edison raise
money for this important mission. The total for 2010 was $31,000.
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LOCAL 1-2 MEMBERSHIP MEETING, NOVEMBER 2010
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UTILITY WORKERS UNION OF AMERICA
Local 1-2, Affiliated with AFL-CIO
5 West 37th Street, 7th Floor, New York, NY 10018
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UNION
MEETING
LOCAL 1-2
UTILITY WORKERS UNION OF AMERICA, A.F.L.- C.I.O.

MEMBERSHIP MEETING
PLACE:

THE MASONIC HALL- GRAND LODGE ROOM
71 WEST 23RD STREET, 3RD FLOOR, NEW YORK, NY
(BETWEEN 5TH & 6TH AVENUE)

DATE:
TIME:

THURSDAY, FEBRUARY 17, 2011
6:15 P.M.

ADMISSION ONLY TO MEMBERS IN GOOD STANDING
BY UNION CARD OR COMPANY I.D. CARD
Fraternally,
Lucia E. Pagano
Secretary-Treasurer

IT’S IMPORTANT

